
HASAWA 1974
The Health and Safety at 

Work Act 1974 is the main 

piece of legislation in the UK 

that governs all workplace 

health, safety and welfare.  

The HASAWA is intended to 

promote health and safety 

awareness, and effective 

standards of health and 

safety management are in 

place to promote, stimulate 

and encourage good 

standards of health and 

safety in the workplace.    

UK Health & Safety Legislation 

1. Health & Safety at Work Act 1974

2. COSHH Control of Substances 

Hazardous to Health 2002

3. RIDDOR Reporting of Injuries, 

Diseases and Dangerous 

Occurrences Regulation 1995

4. PUWER Provision and Use of 

Work Equipment Regulations 1998

5. Manual Handling Operations 

Regulations 1992

6. Personal Protective Equipment at 

Work Regulations 1992

7. Working at Height Regulations 

2005

8. The Control of Asbestos 

Regulations 2012

Reminder - It is against the law to 

obstruct or disregard Health and Safety 

Legislation in the UK.  You could have 

your site/workplace closed down, receive 

a fine or even end up in prison.

Employer Responsibilities
1. Decide what could harm you in your job and 

the precautions to stop it.

2. Explain risks to their employees and how to 

control the risk. 

3. Talk and discuss with their employees about 

health and safety.

4. Provide FREE Health and Safety Training. 

5. Provide FREE Personal Protective Equipment.

6. Provide toilets and somewhere to wash your 

hands. 

7. Provide drinking water and somewhere to eat 

during your breaks. 

8. Provide First Aid Facilities in the case of an 

accident. 

9. REPORT major accidents to the HSE. 

10. Have insurance to protect everyone’s Health 

and Safety. 

Employee Responsibilities
1. Never damage PPE and ensure it is reported 

if something breaks. 

2. Tell someone if any dangerous or risky 

situations are spotted. 

3. Co-operate with your boss and do as they 

ask. 

4. Follow Health and Safety Training when 

provided.

5. Wear the correct PPE

HASAWA 1974
This comprehensive act is 

intended to involve 

everyone in matters of 

health and safety.  The 

groups can be summarised 

as:

1) Management

2) Employee’ 

Representatives

3) Employees

4) Controllers of 

Premises

5) Self-Employed

6) Manufacturers

HSE
The Health and 

Safety Executive is 

a UK government 

agency responsible 

for the regulation, 

encouragement, 

and enforcement of 

workplace health, 

safety and welfare.

Key Terms
Employee - Someone 

who works under an 

employment contract.  

Employer - A person or 

organisation who 

employs people under a 

contract.

Compliant - An 

acceptable level of pre-

agreed standards.

HAZARD - A hazard is 

something dangerous 

that could hurt you

RISK - the likelihood 

that the hazard will 

cause harm to someone
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HAZARD 

IDENTIFICATION

Spot the 

hazards in your 

workplace that 

could cause 

harm to 

someone!

ASSESS THE 

RISK

Understand 

how the hazard 

could hurt 

someone and 

how likely it is!

CONTROL 

MEASURE

What can you 

do to control 

the risk? Can 

you get rid of it 

all together?

REVIEW THE 

RISK

Make sure the 

review the 

hazard and risk 

to adapt to any 

changes.
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HAZARD 

RISK 

CONTROL 

MEASURE

What is a 

hazard?

A hazard is an 

activity or an 

object that will 

cause harm or 

injury to 

someone. This 

will be a simple 

answer (usually 

worth 1 mark)

What is a risk?

This is describing the 

harm/injury that 

could happen 

because of the 

hazard.  You must 

describe why/how 

this is likely to 

happen. You should 

be explicit in the 

detail of the harm 

likely to happen. 

(usually work 2-3 

marks)

What is a control 

measure?

A control measure is 

what you can do to 

prevent the hazard 

from hurting anyone 

(not just the people 

present in the picture).  

You must explain how 

the control measure 

will work.  How will it 

be successful.  

(usually worth 3-4 

marks).

Security Risks/ Effects

Theft of tools

Theft of plant /machinery

Vandalism

Theft of personal information (name, 

addresses, DOB, bank details, etc…)

Injury of unauthorised person (claim)

Assault on employees

Closure of site due to theft/damage of site.

Control Measures

Strong Perimeter Fence, warning signs

CCTV

Security Guards

Strong passwords, firewall, locks on 

Computers /Laptops

Tools / Equipment locked away in strong 

material storage units, no windows

Tracking devices on plant /machinery

All tools /equipment registered on National 

Equipment Register

All vehicles are locked/ secured overnight
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- Look at the marks available, work out how much explanation/detail is 

required. 

- Look at the question - is it asking you to describe, explain?

- Look at the question - is there any clues in the text?

- Keep it simple - go for the obvious answers.  Don’t over complicate it and 

try to see hidden hazards.  

- Write as much as you can.  DO NOT assume the examiner will know 

what you mean.  Explain WHY you think there is a risk.  Explain what the 

risk would be… what type of injury, impact would there be.  Explain why 

the Control Measure would work - the purpose of it.


